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Experience Sharing: The Magic of ‘Five’
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Sharing Zone: The Magic of 'Five' (Day 1)
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Yiada : 5 Ways to Develop Sales People
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23 NUAWUS 2553 1981 13:15-14:15 .
Wada : 5 Pillars of Employee First, Customer Second
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WAt : 5 Principles of Change Management
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Sharing Zone: The Magic of 'Five' (Day 2)
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Wiada : 5 Processes in Managing Talent Value Chain
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Wiadla : 5 Trends for People Development
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Wiada : 5 Sustainable Solutions for HR to Improve Logistic Effectiveness in Organization
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Sharing Zone: The Magic of 'Five' (Day 3)

25 NUATWUS 2553 1981 11:00-12:00 W.
Yada : 5 Tips to Manage Yourself Effectively
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Wada : 5 Steps to Build Employee Engagement
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On Public Stage
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Wata : 5 Strategies to Lead Effective Organization
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%12 : Learn/ng technologies: What's Hot and what’s Not!
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